CONTRACT OF EMPLOY

et calb g—t L,
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'Home Addroas..........

Employ—-_....»..

IN THE MIDDLE

“Thi= smploymant conliact la execuled and sntered Into by

L K]

Employer.......

Natkonallty

PO [ 1 R

P.O.BOX.curriarenenierennrisnnias
AND ~

Job DoséﬂptlonA.,.‘.......-........

ceeee Passpont No:

CMA Siatus, ...

Valuntarily binding themaolvea 1o tho following torms and

condltlons:

The

Sho of (Employmont ahall o 1ho rosldonco of emplayor.
nny

5n Lanka Embassy/Connulale shall bo Informod of
chungo of realdonco wilhin sovon(7 Jdays.

Caniract Duratlon Two (2) yoars Inclusiva of ninoly{90)

doys probation paorlod commencing from omployon's

daparture trom tho point of orgln to thoe sile of employmont
- .

Muonthly satury. code bo pald sl ond of oach mambh, i
soquoslad by 0 npansor ahould holp e FHousemald 1o,
remit (ho salary Into a Bank Account.

Warking houra af 1ho oemployoo

shall not oxcood Iwolvo(12)
singgored hours por day | %

Employor shaull provide free passuge from Srl Lanka 1a tha
slte of employmanl and upon explration ror terminallon of
contract due 1o no fault of omployoo from tho ailo of
amploymaent back 1o Sit Lanka. ™

The amployor shall ensure (hal 1ho roaldont viaaswork pormit
for the employoo la obtained whan due withow dolay, ot hoe
axpanao of the employer,

lhp omployes fvo of chuargo,

Thes amplayer ahall provide
adoquato

auliable and sanitary Ivinp<fuaitera ns woll ms
oo, ;

Thae omployor shall provide all modical sorvicos Including

- hosphalizallon oxpanses, medlcine olc. lroo and also winlor

dothing whonover outsldo lemparature la bulow 20 G,

in the ovont of dealh of tha omployoa durlng the lorm of this
contrawt, the Sri !'anka Embassy/Consulule shall b
lnimodisisly Informoed’ and hor romalnag  and poersonal
Sulongings shall bo ropatiated 10'Sd Lanka at lhe uxponso of
the amployoer. In case lha repatrlallon of remaina Is nat
posaible, 1he 3amoe may be disposad of upon prior approval of
the omployso's noxt of kin and  1he  Sil Lanka
Embasay/Conaulule,

A, Termination -
Tho employor may torminato the omployeo’s contract of
oinployment for any of the followlng jusl causes: sarioua
mlaconduct or wiliful disoboedlance by the employso of tho
Inwful ordors of tho omployor or lmmodlato housolvald
members In.connoctlon with hor work: grosa habliual noploct

« by the employoo of har dutlea; violnllon of 1ho laws of 1he

Tho employao-shall pay for ho relum alr
The employor may alsa ferminate thia

altar the paym
1o

hosl couniry.
llcred 1o Sit Lanka.
‘Sontract for |usiflabla porspnol rensons
ol two oxtra moniths malacy and thoe rotuin ale tcke

lanka
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enmbnala this conlract withoul nny
raflowing lust enunos:
mombaor of hia
@i ahia

5. The winployoce imax
noles to smployer fos any of thae
Maliteowtmont by the amployer or 40y
houmshold: wvlolallon of tonn Aa conditlona
contract; non-paymaont of aafary: phyalcal molostatlon an
nasault The amployer shull puy for tha ropatrintion
expanaoa.  Thoe employoo may also fom iislo this continet
for Juatifinbiia porsonnl feanons witor the probationany
parlod of nlholy (VO) daya_swiie miaim Um two months notice
fo omployoer. In which aoveiir'tha omployes ahall pay far thae

rupaidation oxpoensa3.

uay Porminate lho eonii
disoass oF Wjury sufierad

antinued simployinent

.

an e prounds of sericus
by the employes, whure the Iatlere <
(2 pronibited by law or s projudicial 1o fuse hoahh ws woll n3
B nealth of the empioyer and Bls 8o sohold. Tho
noa abull e shouldored by Whe omployor.

ropatdation expan

The omployer or omplayoa
Binoe s,

n offocted under Sociiens
Hing Agoni/Srl Laoks

wad el bo mclud
liton.

4. Betora any tormlaoation
vo(n), () & (<} Rocru
Embansy/Consutal

upon an findings o

Ja casw af dispuls Luiwoon tha
¢ ba roforrod by

Soitlofnoent of Diaputos.
yor o matioc
il Lanka

18,

h smployee nad (ha omplo:
o panty (o the rocruiflag agont ©0
IConuuinie who sholl pndaayais 10 soilie o
amlcanty. if 1ho dispute e fortmct ramaina uaresnhiad, the
=61 Lanka EmbnassyGonauiate ahnll rofoar tho maller 1§
appropsiata auhodiy of 1hoe st countey for nchidl
withaut projugice to whatavar legpnd ncsion the agaiaved
pasy may taka agalnst the oihor.

N

12, Spodal Provisions:

a, The smployoco ahall work sololy for e Cmplayer and hia
tmrmadiale heusehold. The Employar shall i yraw azmne
raqulto the omployoo 1o worlk I mnothor rasidonce or b
nasignod in any commorcial, induxtrint or agelcuttural
ontarpriza - .

Bb. Tho smployor shall Iroat tho amplgyon i just sl
humune manner. In no cuso ah i physical violonce be waod
wpon tho employesa.

o. Thoe omployss shall facitifata the incoming and eculgalng
mall and oihor communications of tho omployoo.

10. ~No provisions of ihls contract shath ba altorod.

y 4. oA the oxpiry of this contrnct, the omplaysr aad omployan
nay, with mudunl coasoent, oalor into A now conirast oflor
Indormling itho rocruiting mggant aned Sri [T
cmbasay/Conaulato. =

15. ©Oihor “tarms nnd conditiona of  employmant ahall bo
povemod by tho poninent lawsa of Mo hosl, count
in wllnesa thorootl, wa lisroly =ign 1bia  coniradct

s v .10 C.al Colombo
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