
 

 

General Information 
 
01 Position 

 
Hotel worker (Housekeeping and Cleaning) 

02 Estimated number of 
workers required of each 
gender  

Initial quota                 - 2000 
 (Male -70% and Female - 30%)  

 03 General job description 
including general working 
and living conditions 

Hotel workers carrying  out efficient &  high quality  hotel 
housekeeping and  cleaning  services on shift  basis  

04 Estimated minimum salary 
and permissible and 
obligatory deductions 
including the information 
that the airline ticket to 
Israel and back shall be 
covered by the worker as 
well as, estimated working 
hours per month/week 

I. Gross minimum wage for  a full time position of 182  
hours  per month 
II. Wage per month is USD 1580 / 5880 NIS before legal 
deduction and over time work hours 
III. 10% income tax  
IV. Contribution to insurance  is 139 NIS  
V.Contribution for housing provided by employer  is up to 
541NIS 
VII. Worker should bear the expenses for food, clothing 
etc.   

05 Qualifications and other 
precondition for inclusion in 
the roster 

I.  Age   between 25 & 45 years  
II. Should have completed NVQ level III in the relevant  
field  
III. Should  have completed 10 years of  schooling  
IV. Not having family members and relatives in Israel 
V. Intermediate level communication skills in English 
language 
  
Most Important:- 
Please  refer the instruction form for more prerequisites  

06 A general description of the 
recruitment procedure 
including the selection 
process and the link to a 
website containing a foreign 
Workers’ Rights Handbook 

Workers  will be selected  though viva test , practical test 
and lottery drawing 
 
Be aware that inclusion in the date base does not ensure 
selection for work in Israel 
 
 

07 Estimated costs associated 
with the recruitment of the 
hotel worker 

Worker should bear SLBFE fees, medical fees-36500  SLR , 
police report fees -4500SLR, visa fees-60USD 
Processing fee- 506 USD, air  ticket fee 1000 USD (depend 
on market value)  
 

08 Maximum duration of 
permitted employment 

63 months  


